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ST. PATRICK’S INTERNATIONAL SCHOOL 
Calle Mayor 37-39, 08970, Sant Joan Despí, Barcelona 
 
School’s regional authorisation number: 08076856 
 
 

Date of Inspection: 
13th November, 2025 
 
 

Inspection Team: 
Claire Madeley (Lead Inspector) 
Clare Mooney (Team Inspector) 
 
 
Reason for the Inspection:  
To assess the school for the renewal of its authorisation for years 7 
and 8 (age 11 – 13) and for the  authorisation  of the new provision 
for years 9 and 10 (age 13 – 15). 
 
 
Overall Recommendation:  
The school is recommended for authorisation for two years from 

Year 7 (age 11 years) to Year 10 (age 15 years) for a total of 198 

students. 

The next inspection covering the  nursery to Year 10 is due in 

November, 2027. 
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History and Context of the School: 
 
St Patrick’s International School opened in 2013 as an infant school with Spanish 
authorisation. In 2018 it became a British school and opened its primary classes. The 
school had its first British inspection  in 2015. 
 
The school is located in Sant Joan Despí,  a residential area to the west of Barcelona. 
It is privately owned by its founder and head teacher. The school has a two-form entry 
and there are currently 62 pupils on roll in Years 7 and 8, 48% of whom are Spanish. 
 
The purpose of this inspection is to consider the re-authorisation  of the educational 
provision for years 7 and 8, and to determine whether the planned educational 
provision for pupils in years 9 and 10 can be authorised as British. 
 
 

Accommodation and Resources: 
 
The accommodation and resources are appropriate for the successful delivery of 
the British curriculum. Teachers’ requests for further resources are receptively received 
and fulfilled by the management. 
 
The school is housed in three buildings with a further large villa under negotiation. 
Building work is ongoing in the basement to provide further secondary classrooms and 
office space as the school grows. 
Secondary school lessons take place in bright, spacious classrooms in a newly 
renovated building.  
 
There is a well-resourced science laboratory with all the appropriate safety equipment 
including an eye-wash station, locked storage for chemicals and fume cupboard. This 
room is also used at the moment for art lessons, with a good range of resources stored 
separately from the science equipment. 
 
A spacious and well-equipped music studio allows for the delivery of both curriculum 
lessons and rehearsals for ensembles such as the choir. 
 
All areas of the school are clean, safe and well-maintained. Classrooms are attractively 
decorated and suitably furnished. Rooms are bright with either natural light or well-
planned lighting for those with fewer windows. Wall displays reinforce learning and are 
used effectively to create a stimulating learning environment.  
  
Interactive whiteboards are used by teachers in all classrooms to support learning 
while secondary school students use their own devices during lessons for research and 
to access the school’s online learning platform.  
 
The outdoor space is large and well-maintained with a variety of shaded areas and 
playtime resources such as football goals and basketball hoops.  
Secondary school students make good use of the outside space, but careful planning 
will need to be in place for breaktime supervision  as the population of the secondary 
school increases in the next few years. 
 
Staff facilities are good with appropriate space for planning and breaktimes.  
The kitchen staff provide healthy daily meals which are served in the spacious dining 
room. 
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Health, Safety and Welfare: 
 
The school is secure with safely supervised entrance and exit at the beginning and end 
of the school day. 
 
There are an appropriate number of access ramps, lifts and toilet facilities. 
Evacuation routes are made clear with signage and fire drills occur three times a term, 
giving staff and students confidence should there be a genuine need to evacuate. Fire 
extinguishers are appropriately placed around the school.   
 
All staff have attended a first aid course and the secretary handles and logs all 
accidents at school. In addition, the pre-school teacher is a qualified nurse, adding 
expertise to the provision. 
Several teachers have completed health and safety courses.  
 
The school follows a rigorous safe recruitment policy and there are appropriate child 
protection and safeguarding policies in place. All adults who work at the school have 
up-to-date police background checks which are renewed regularly. The school is 
developing a digital single central register in which to log this information.   
 
The standard of behaviour is excellent, which contributes to the safe movement around 
the school during the day. 
 

The Curriculum: 
 
The Key Stage Three curriculum is balanced, varied and clearly reflects the English 
national curriculum. History and geography are currently timetabled as ‘World Studies’, 
meaning that students only have one term of geography lessons and two terms of 
history at the moment. This allows insufficient time for them to learn the  skills and 
curriculum knowledge required ahead of choosing the subjects for IGCSE in year 10. . 
 
Planning and schemes of work give appropriate attention to areas such as 
differentiation and extension. Subject matter is appropriate for the age groups and 
challenges the more able learners in most subjects. 
 

Staffing: 
 
The secondary school has a good range of newly appointed subject specialists and 
further recruitment is already under way. Staff are well-qualified to deliver their 
subjects. 
 
The staff-student ratio is good, and the quality of supervision is excellent. 
 
The management provides good support for newly qualified staff such as peer 
observations, collaborations, and formal observations with target setting. Professional 
development is given appropriate time, and staff are supported in their requests for 
training and resources. 
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Teaching, Learning & Assessment: 
 
Teaching ranges from satisfactory to outstanding. Overall, it is very good. 
In just a few lessons, the pace is sometimes misjudged and the effectiveness of 
marking and written feedback is inconsistent. 
Where teaching is  most effective, all students are fully focused and eager to discover 
more about the concepts covered due to their teacher’s excellent planning of activities, 
deep subject knowledge, engaging delivery and command of pace.   
 
Students are generally very keen to demonstrate their understanding in class 
discussions and work well in small group activities. Many teachers use high quality 
questioning to stimulate extended answers and encourage the class to improve the 
expression of their ideas. As a consequence, the standard of English - both written and 
oral – is  excellent. 
 
New systems for  assessment and tracking are  being used to target students in need 
of further support or challenge.  
 

Spiritual, Moral, Social and Cultural Development: 
 
The school has  an inclusive ethos; the children are friendly and respectful to each 
other and to their teachers, creating a welcoming learning environment.  
 
Safeguarding is co-ordinated by the designated safeguarding leader who has received 
appropriate training, along with the four other members of the leadership team and the 
psychologist. Safeguarding is promoted around the school with posters to reinforce the 
support available and children know who to go to if they have a problem. 
  
There is an excellent rapport between the teachers and students who report that 
teachers “follow up” on issues and that, “every teacher has a smile.” 
 
The curriculum is enhanced by excursions and residential trips; for example, year 7 go 
to Bavaria for outdoor activities, camping and hiking, and year 8 students are going on 
a trip to Pompeii. There is a student council with class representatives who meet with 
the headteacher to discuss various issues. The potential of the council is currently 
limited by too few opportunities for initiatives such as fundraising activities or 
community events. 
 

Leadership and Management: 
 
The headteacher/owner is an enthusiastic and informed leader. The staff are motivated 
and feel listened to. An education consultant advises the headteacher about planning 
and development as the school increases its provision. 
 
Now that the school is growing up with more secondary staff and a new Head of 
Secondary, it is important to allow them to develop a strong secondary ethos and be 
involved in strategic decision-making leading up IGCSE and A Level provision in the 
future. 
 
The new Head of Secondary has great enthusiasm, vision and commitment to building 
the upper school. He works closely with the Head of Primary, meeting every week to 
coordinate the transition from year 6. 
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Response to the previous inspection reports: 
 

• The planned expansion into Key Stages three and four has been well-executed. 
Suitably qualified teachers have been appointed  and deployed effectively. 
Appropriate practical and printed resources have been purchased, and the 
development plan shows detailed preparation for Years 9 and 10. 

 

 
Recommendations: 
 
 

• Separate World Studies into its two discrete subjects of history and geography 
to allow sufficient  time to cover all the requirements of the national curriculum 
for both.  

 
• Enhance the identity and ethos of the secondary school by giving students, 

including the student council, more opportunities to contribute to the school 
community.  

 

• Develop the outdoor space to provide suitable recreational facilities for the 
growing secondary cohort which could reach 198 students in two years. 

 

•  Maintain the excellent standards of behaviour, presentation and English 
(written and spoken). 

 
 


